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THE COVID-19 CRISIS has dramatically changed the way we work at every

level, for every enterprise and for every employee. A well-designed
and meaningful Total Rewards program is the conduit between what an
organization needs to do and the people who will do it. Now more than ever,
business leaders are turning to Total Rewards professionals to innovate and
enact the best solutions to help save the workforce – the workforce that will
build the economy. We’re so glad you are joining us for this one-of-a-kind
virtual interactive conference designed to help HR and Total Rewards pros
build total resilience in today’s challenging environment.

SCOTT CAWOOD
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We’re culture builders

Together, we’ll change the
way the world works.
For culture builders, Achievers is an employee voice and
recognition solution that builds sustainable performance in
organizations. Unlike passive solutions, Achievers activates
employee participation—delivering tangible results.

ENGAGEMENT

96%

Achievers

52%

Industry Average

RETENTION

88%

Achievers

56%

Industry Average

The Achievers platform allows employees to connect with their
colleagues, communicate in real-time, and focus on culture
continuity, they are not just adapting—they’re thriving in a
changing workplace.

Why Recognition matters, even more during these times:

PERFORMANCE

85%

Achievers

• “Lack of recognition” is the third biggest reason people
say they are or would consider leaving their jobs
• 82 percent of employees wish they received more
recognition for their work
• Recognition has the greatest impact on
employee engagement
• Social recognition is two times more likely to improve
performance and Net Promoter Score

53%

Industry Average

EMPLOYER BRAND

82%

Achievers

The Achievers platform is breaking down barriers and
strengthening teams across organizations.
We pride ourselves on delivering the best customer
experience – just look at what our customers are
saying about us
• 98% Customer Satisfaction
• 95% Customer Retention
• 85% Employee Satisfaction

52%

Industry Average

“Create an environment where
employees can do the best work of
their lives by empowering employee
engagement every single day.”

Achievers is committed to
the journey of employee
recognition & engagement
during these challenging times.

- Jeff Cates, Achievers CEO
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Contact
Achievers
6220 Stoneridge Mall Rd
Pleasanton, CA
94588
1-888-622-3343
experts@achievers.com
www.achievers.com
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Inspiring better rewards decisions.

In the face of significant societal and
economic disruption, we must redouble our efforts to build thriving,
resilient and future-ready workforces.
Our world is changing fast—so fast that many experts believe
we’ve potentially experienced five to ten years of workforce
transformation in the span of a few months. The race to adapt
is on, and it will inevitably change how companies source talent
and think about compensation.
For example, our June 2020 global pulse survey on how
companies are responding to the COVID-19 pandemic shows:
• 84% of companies expect to increase their use of full-time
remote employees

While change is always difficult, it also creates new
opportunities. We have an opportunity to rethink how we
attract, retain, develop and optimize our workforces. And
at the same time, we can also improve fairness, support
greater inclusivity, and adjust employee value propositions
to enhance physical and mental wellbeing and drive greater
financial security.

• 80% of companies believe their workforce will become
far more agile, including a mix of office and virtual work
• 69% of companies are actively exploring which jobs
and functions can potentially work remotely on a
permanent basis

At Aon, we deliver a unique
combination of data, analytics and
advice to help clients make sense
of this rapidly shifting landscape
and ultimately make better rewards
decisions. What’s more, the insights
generated by our Radford and
McLagan survey platforms give our
clients an edge in understanding
today’s digital economy.

• 45% of companies are actively examining their location
strategy to reconsider labor and real estate costs
In addition to the trends cited above, another fundamental
workforce shift is moving faster than ever before: the dramatic
acceleration of digital transformation efforts across every
industry. This too will change who companies hire and how they
approach total rewards.
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Contact
To learn more
about the Rewards
Solutions practice
at Aon, including our
survey, executive
compensation and
employee rewards
capabilities, visit:
rewards.aon.com.
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Reward a job well done. Incent your
employees. Retain loyal customers.
All at a 10% discount.
CORPORATE GIFT CARD

PROGRAM
Benefits, Piled High
10% DISCOUNT

We offer a 10% discount on all orders
of $500 or more.

PLASTIC CARDS FROM
$5 TO $250

Gift cards can be activated for any
amount from $5 to $250.

CARDS NEVER EXPIRE

Our gift cards have no fees and never
expire, so you can keep a stash handy
for on-the-spot rewards.

FREE SHIPPING

We offer complimentary FedEx
Ground® shipping.

The Arby’s brand purpose is Inspiring Smiles Through Delicious
Experiences.® Arby’s delivers on its purpose by celebrating
the art of Meatcraft® with a variety of high-quality proteins and
innovative, crave-able sides, such as Curly Fries and Jamocha
shakes. Arby’s Fast Crafted® restaurant services feature a
unique blend of quick-serve speed combined with the quality
and made-for-you care
of fast casual.

USE ‘EM ANYWHERE

Arby’s gift cards can be used at over 3,300
US locations for anything on the menu.

www.arbys.com/gift-cards

Visit here to order gift cards or for terms and conditions.

Contact
Arby’s
Visit www.arbys.com/gift-cards or
email arbysbulk@inspirebrands.
com for more information

Buffalo Wild Wings Corporate Gift Cards also
available through Inspire Brands. For more information,
email bwwbulk@inspirebrands.com.
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Companies grow by
keeping good company.
A resource for human
resources, ARGI works with
many organizations big and
small, to help employees better
understand, appreciate, and
potentially maximize their
company’s benefit offering.
CONTENT

When it comes to retaining top talent, most
HR professionals recognize how crucial it is to
provide a competitive comprehensive benefits
package for their employees. As part of a
total rewards program, many companies are
partnering with a trusted advisor to help elevate
their employees’ financial well-being. But to
get the most out of the company’s offering,
employees must truly understand the value of
their integrated benefits package and how it
impacts their future.

REWARDS

Forward-thinking companies take great
consideration in their employee benefits
packages. From retirement plans to stock options, and insurance
coverage to tuition reimbursement – there are a variety of
different benefits that can impact an individual employee’s
current and long-term financial security. Providing integrated
benefits education and financial counseling helps employees
make the most of the company’s benefit package.

RECOVERY

As we experience fluctuation in the economy, change is an
inevitable outcome. No executive likes to lose staff, and no
employee wants to lose a job. When the time comes to make
tough decisions, be prepared with a partner that can guide you
and your employees through periods of transition.
Respective services provided by ARGI Investment Services,
LLC, a Registered Investment Adviser, ARGI CPAs and Advisors,
PLLC, ARGI Business Services,
LLC, and Advisor Insurance
Solutions. All are affiliates of
Contact
ARGI Financial Group.

RESILIENCY

When the market takes a turn, it can vastly change your
company’s and your employee’s financial outlook. Knowing
what steps a company can take to help guide their employees
through volatility can help alleviate current financial stress, while
helping to ensure a more secure financial future.

ARGI
2201 High Wickham Place
Louisville, KY
40245
502-753-0609
www.argi.net
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Pets are dependents too – does your
benefits package include them?

Attract and retain top talent by
adding ASPCA® Pet Health Insurance
to your voluntary benefits.
With ASPCA Pet Health Insurance as a voluntary benefit,
employees can save up to 20%* on robust coverage that
can be customized to fit their unique budgets and needs.
Implementation is quick and easy – and it can be
offered anytime!
Complete CoverageSM includes coverage for accidents,
illnesses, cancer, hereditary conditions, alternative
therapies, behavioral issues, and more. Employees can
also add preventive care at a low additional cost to cover
things that help keep their pets healthy.

To learn more about offering ASPCA Pet Health
Insurance as a voluntary benefit, visit www.
aspcapetinsurance.com/groups/for-employers

For employees:

*20% discount is based on 10% employee discount and 10% multiple pet discount.
Pre-existing conditions are not covered. Waiting periods, annual deductible,
co-insurance, benefit limits and exclusions may apply. For all terms and conditions visit
www.aspcapetinsurance.com/terms. Preventive Care reimbursements are based on a
schedule. Products, schedules, and rates may vary and are subject to change. Discounts
may vary and are subject to change. More information available at checkout.

• Use any vet, specialist, or emergency clinic in US
and Canada
• Submit claims easily online, by fax, or by mail
• Get payouts quickly by direct deposit or check
• Sign up in minutes anytime on any device or by phone

The ASPCA® is not an insurer and is not engaged in the business of insurance.
Products are underwritten by the United States Fire Insurance Company, produced
and administered by C&F Insurance Agency, Inc. (NPN # 3974227), a Crum & Forster
company. Through a licensing agreement, the ASPCA receives a royalty fee that
is in exchange for use of the ASPCA’s marks and is not a charitable contribution.
C&F and Crum & Forster are registered trademarks of United States Fire Insurance
Company. U0520-WAW

For employers:
•
•
•
•

Quick and easy implementation
Offer at any time – open enrollment and off-cycle
No contracts or costs to offer the program
No minimum participation requirements

Contact
ASPCA Pet Health Insurance
1208 Massillon Rd, Suite G200,
Akron, OH 44306
1-888-716-1203
groups@aspcapetinsurance.com
www.aspcapetinsurance.com/
groups/for-employers
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Your solution for total
rewards digital transformation
Automating compensation
yields efficiency, so HR,
managers, and employees can
perform, even when remote.
Reward management for a changing world.
As companies reimagine the way they work,
a secure, cloud-based rewards platform becomes
a critical tool for agile change management. As
sudden changes in operating assumptions require
rapid pivots in strategy, your rewards system
should empower you to adapt rewards programs
quickly and easily, across your company and
across the globe.
Power to handle global complexity. For the large
enterprise, managing global compensation can be
complex. beqom provides a central platform for all
types of rewards, letting you enforce consistent
standards while allowing local flexibility, ensuring
pay equity, and providing the transparency needed
to meet audit and compliance requirements globally.
Trusted experts. beqom has the trusted experience and single
focus to transform compensation and rewards into a strategic
business differentiator for your workforce. For more than a
decade, we’ve been working with global leaders like Adecco
Group, PepsiCo, and CNHi to help companies align and manage
compensation strategy, people, and processes in one place.

The missing piece in HRIS software. Relying on
your core HR suite for end-to-end compensation management
can put your compensation strategy at risk due to loss
of functionality, process coverage, non-compliance, and
unforeseen costs. beqom’s best-in-class total rewards solution
works alongside common HR suites and ERP/HCM systems to
provide the robust compensation management capabilities you
need to succeed.

Get started now. Learn how beqom’s Total Compensation
Cloud Solution can help you attract and retain talent, drive
performance, optimize costs, and adapt to change. Talk
to a beqom compensation
expert to jumpstart your digital
compensation transformation!

“Completely remotely, the beqom solution
allows us to operate at 100%, without
any additional cost, loss of performance
or security risk. Even in a lockdown, our
managers and employees have improved
their productivity and reliability.”

Contact

beqom
132 Old Post Rd,
Southport, CT 06890
+1 203 828 1072
info@beqom.com
www.beqom.com

— Romain Debroize, Compensation and Benefits Manager at The Adecco Group
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Pay Equity:

The Part of Compensation That You Should
Move to the Top of the List

EEO Industry Leading Experts
in Pay Equity, Affirmative Action
Planning, and Diversity Metrics
EEO Industry Leading Compensation Experts
Biddle’s pay equity analysis team is led nationally recognized
experts Patrick M. Nooren, Ph.D. and Dan Kuang, Ph.D. Dan
and Patrick are cited for their contributions on the California
Equal Pay Task Force, the NILG Pay Equity Steering Committee,
testimony to the EEOC and widely distributed publications. We
have analyzed millions of data points among employers of every
size including many within the Fortune 100. Biddle is very active
in educating the contractor community through presentations
and expert panels at the BCGi learning center and national,
local, and regional ILGs.

and affirmative action initiatives. Target recruitment needs and
evaluate diversity. We will help you assess your company’s
diversity “health”.

OFCCP Audit and Litigation Support

Compensation – Pay Equity Analyses

BCG has successfully supported numerous contractors through
hundreds of audits. Our experienced and knowledgeable staff
can prepare you, your data, and your AAP to increase your
chances of closing a federal compliance review.

Using our proprietary software application to conduct multiple
regression analyses, we apply 100+ years of combined
experience in data modeling to support clients with proactive
analyses, response to OFCCP audit, state-level reporting
requirements and matter of discrimination under Title VII.

Resource:
OFCCP-style
Compensation Analysis

Affirmative Action Planning

Simplifying AAP development and compliance so you can focus
on organizational goals. Outsource and let our experienced
and knowledgeable staff do the heavy lifting or utilize myAAP™
Software to develop your Affirmative Action Plans on your own.

Compensation Analysis:
A Practitioner’s Guide to
Identifying and Addressing
Compensation Disparities by
Patrick M. Nooren, Ph.D.

Diversity Metrics

Diversity reports and metrics tailored to meet organizational
goals are effective management tools that support both EEO
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Contact
Biddle Consulting
Group, Inc.
193 Blue Ravine Rd,
Suite 270
Folsom, CA 95630
(916) 294-4250
(800) 999-0438
staff@biddle.com
https://www.biddle.com
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REWARD. INCENT. RETAIN.

GIFT CARDS AT A 10% DISCOUNT FOR YOUR CORPORATE PROGRAM

10% DISCOUNT
We offer a 10% discount on
all orders of $500 or more.

FREE SHIPPING
For plastic gift card orders, we offer
complimentary FedEx Ground® shipping.

PLASTIC OR eGIFT
We offer traditional plastic gift cards and
eGift cards, which are received via email.

CARDS FROM $5 TO $250
Gift cards can be activated for
any amount from $5 to $250.

CARDS NEVER EXPIRE
Our gift cards have no fees and never
expire, so you can keep a stash handy.

USE ‘EM ANYWHERE

REWARD A JOB WELL DONE.
INCENT YOUR EMPLOYEES.
RETAIN LOYAL CUSTOMERS.
RECEIVE A BULK OF BENEFITS.
Buffalo Wild Wings ® is a sports bar with beer
and wings and a crazy amount of TVs
showing all the games. And rowdy fans and
all the sauces for all the wings. Did we
mention beer? So bring your friends, your
outside voice and cheer on your favorite team
to victory. Why aren’t you here already?

WWW.BUFFALOWILDWINGS.COM/GIFTCARDS

Gift cards can be used at over 1,200
locations across the US.

CONTACT
BUFFALO WILD WINGS
Visit www.buffalowildwings.com/giftcards
or email bwwbulk@inspirebrands.com
for more information.

Arby’s Corporate Gift Cards also available
through Inspire Brands. For more information,
email arbysbulk@inspirebrands.com.

$500 MINIMUM. SEE WEBSITE FOR TERMS AND CONDITIONS.
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Engage employees and make
better business decisions

Reimagining how people and
technology work together
BullseyeEngagement is a leading global provider of cloud-based
human capital management solutions.

Our Story

BullseyeEngagement was born 2010 as a single point-and-click
performance management tool to help HR professionals address
lackluster employee engagement.
Users were attracted by the ease and speed of documenting
performance appraisals that enabled managers to spend
more time speaking face-to-face with direct reports
about performance.
We’ve come a long way since then, and our solutions suite has
evolved to include:
• Talent Development Portal
• Compensation Management
• Employee Engagement and Pulse Surveys
• Talent Match, identifies best-fit internal candidates for
available roles
• Rewards and Recognition
• Social Collaboration
• Succession Planning
• Leadership Business Intelligence Dashboards

• The Bullseye platform is modular, meaning you only pay for
what you truly need
• We complement & interface with all ERP systems
• Rapid deployment in weeks, not months
• Compatible with all handheld devices
To find out how Bullseye’s solutions can drive performance,
engagement, and efficiency in your organization,
contact us today.

Why Bullseye?

Contact

Our solutions help HR professionals STOP wasting valuable
time on overly complicated administrative tasks and START
supporting sound people practices & good business decisions.
• Custom developed business intelligence dashboards
provide real-time access to key organizational
performance metrics

BullseyeEngagement
10701 Corporate Drive,
Suite 385
Stafford, Texas 77477
+1 877-988-9808
hello@bullseyetdp.com
www.bullseyeengagement.com
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Invest in flexible
fitness benefits

In a changing world, give employees the fitness
and wellness benefit they can use anywhere.
With livestream, on-demand and in-studio
fitness and wellness options, ClassPass is still
the most flexible fitness solution for employees,
giving them access to the best classes from top
studios all over the world.

ClassPass gets
people active

are more motivated to increase
physical activity with ClassPass

What makes ClassPass different:

Pay only for
employees who
sign up

Get custom
programs built
for your team

77%

79%

believe their company cares
about employee wellbeing
because they offer ClassPass

Employees can
select from millions
of classes to try

Ready to learn more?
Visit corporate.classpass.com
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59%

work out with coworkers
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Financial well-being resources that help in two ways:

Money answers for your workforce,
and research-based tools for you
Just starting out? Or
well along the way? Talk
to us about workplace
financial well-being.

Consumer Financial
Protection Bureau

About the CFPB

Help people improve
their ﬁnancial well-being

The Consumer Financial Protection Bureau (CFPB)
regulates the offering and provision of consumer financial
products or services under the federal consumer
financial laws and educates and empowers consumers
to make better informed financial decisions. We aim to
make consumer financial markets work for consumers,
responsible providers, and the economy as a whole. We
protect consumers from unfair, deceptive, or abusive
practices and take action against companies that break the
law. We arm people with the information, steps, and tools
that they need to make smart financial decisions.

Free tools and materials from the Consumer Financial Protection Bureau
A U.S. government agency

Consumer Financial
Protection Bureau

consumerﬁnance.gov
consumerﬁnance.gov

Fast, free, objective help for your workforce

your workforce, compare groups, and observe changes over
time. Finally, the CFPB conducts a number of studies focused
on financial education and workplace wellness, to help you
understand how your workplace can be part of improving
financial well-being nationwide.
Anyone may reproduce, publish, or otherwise use our
content without the CFPB’s permission. The CFPB logo and the
name “Consumer Financial Protection Bureau” are registered
trademarks, and they should not be used to imply CFPB
endorsement of or
connection with an
Contact
entity or activity.

We provide free tools and tips to help organizations
improve the financial well-being of their workers. People
make important personal money decisions in the workplace.
At the same time, they are often coping with money stresses.
Improving the financial well-being of workers can help
organizations function better. From bank accounts and prepaid
cards to mortgages, auto loans, and debt collection, your
workforce can find the facts they need. Our guides and answers
to common questions help with day-to-day money management
as well as future plans.

Research-based financial well-being
resources for workplace programs

Consumer Financial Protection Bureau
1700 G St. N.W.
Washington, D.C. 20552
(855) 411-2372
TTY/TTD: (855) 729-2372

You can start with CFPB resources to build a foundation for
a culture of financial well-being. You can get to know the
definition of financial well-being and how organizations are
incorporating it into their programs. Then, effective education
can move people from good intentions to actions, and our
five principles of effective financial education can help. Our
financial well-being scale contains just 10 rigorously tested and
validated questions, so you can measure financial well-being in

8 a.m. to 8 p.m. ET, Monday through Friday
More than 180 languages available

financialeducation@consumerfinance.gov
www.consumerfinance.gov
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is here
support your
your business.
DCIDCI
is here
totosupport
business.

From navigating a pay equity analysis
From navigating a pay equity analysis
to monitoring D&I metrics, DCI can help.
to monitoring D&I metrics, DCI can
help.

Pay Equity

Pay Equity

DCI has developed
a proprietary
software
program,
EEOPay,
DCI has developed
a proprietary
software
program,
EEOPay,
which enables
us to
spot
pay disparities
and recommend
which enables
us to spot
pay
disparities
and recommend
adjustments
as necessary.
Using multiple
regression
analysis
adjustments
as necessary.
Using multiple
regression
analysis
on employee groupings, we look at variables such as tenure or
on employee
groupings,
we
look
at
variables
such
as
prior experience to see if they can account for pay
We then
useif this
to create
tenure ordiscrepancies.
prior experience
to see
theyinformation
can account
for pay
strategies
can
use
to information
eliminate inequalities
your
discrepancies.
Weyou
then
use
this
to createwithin
strategies
organization. DCI can conduct a thorough analysis of your
you can use
to eliminate
your organization.
organization’s
payinequalities
groups usingwithin
customizable
statistical models that mirror OFCCP enforcement activity, Title VII case
law, and social
science
best practices.
will condense
our findings and present them to you in an executive
DCI can conduct
a thorough
analysis
of your We
organization’s
pay
summary. Our expertise also includes collaborating with attorneys to deliver detailed analyses and practical advice.
groups using
customizable statistical models that mirror OFCCP
enforcement
activity,
Title VII
case law,
and social
science
best
If your
organization
is looking
to perform
these
analyses
in-house, EEOPay is available to license. Expert consultant
Analyses, Workforce Diversity Monitoring, Survival Analyses,
support
is condense
available asour
needed.
practices.
We will
findings and present them
and Performance and Promotion Analyses. With these metrics in
to you in an executive summary. Our expertise also includes
Diversity & Inclusion Metrics
place, DCI can assist you with the creation of a plan to address
collaborating
with&attorneys
to deliver
detailed
analyses
Diversity
Inclusion efforts
are more
important
thanand
ever for your employees, shareholders, and applicants. DCI’s
the behaviors of interest to your organization to improve and
practicalinsights
advice.and best practices on Diversity & Inclusion can help you get where you want to be. We can assist you in
retain
yourGap
Diversity
& Inclusion
efforts.
meeting your goals by working with you to prepare metrics such as
Diversity
Analyses,
Workforce
Diversity
If your organization is looking to perform these analyses
Monitoring, Survival Analyses, and Performance and Promotion Analyses.
With these
metrics
in place,
DCIyour
can assist
Additionally,
DCI can
assist
you with
OFCCP Compliance,
in-house,you
EEOPay
is creation
available
license.
Expertthe
consultant
with the
of to
a plan
to address
behaviors of interest to your organization to improve and retain your
Personnel
Selection,
and
Litigation
Support
needs, among
Diversity
& Inclusion
efforts.
support is
available
as needed.
many other services we provide. Visit our website to learn
can assist you with your OFCCP
more: dciconsult.com
DiversityAdditionally,
& InclusionDCI
Metrics

Contact

Compliance, Personnel Selection, and Litigation Support

Diversityneeds,
& Inclusion
are more
important
than Visit
everour
for
amongefforts
many other
services
we provide.
website toshareholders,
learn more: dciconsult.com
your employees,
and applicants. DCI’s insights
and best practices on Diversity & Inclusion can help you get
where you want to be. We can assist you in meeting your goals
by working with you to prepare metrics such as Diversity Gap

DCI Consulting Group
1920 I ST NW
Washington, DC 20006
(p) 202-828-6900
Contact
(e) contracts@dciconsult.comDCI Consulting Group
www.dciconsult.com
1920 I ST NW

Washington, DC 20006
202-828-6900
contracts@dciconsult.com
www.dciconsult.com
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Compassion is our currency.
As a company, your employees are your greatest investment. So when
a crisis or tragedy occurs, you care. Compassionately.

E4E Relief
220 N. Tryon St.

That’s what happens when you partner with E4E Relief. We offer a
unique charitable program that puts you at the frontline, where your
employees need you most. Because in times of hardship, it’s not just
your reputation on the line, it’s the livelihood of your employees.

Charlotte, NC 28202
866-906-1343
contact@E4ERelief.org
www.E4ERelief.org

Through empathy, risk mitigation and industry expertise, E4E Relief
delivers the grants your employees truly need; fosters a unity of purpose
between company and employees; lets them support one another by
contributing to the program and creating a sense of collective goodwill;
and acts as an independent third-party to ensure it’s all done well.
When you respond to crisis in a way that comes from the heart, with
a sense of purpose and community, your employees will feel the difference.

4 MILLION
Client employees globally

90,000+ APPLICATIONS
Processed in 2020

$66.5 MILLION GRANT DOLLARS
Awarded in 2020
“I MUST SAY THAT YOU AND YOUR TEAM ARE AMAZING. IT’S
EXACTLY WHY WE PICKED YOU AND WHY I AM SO FORTUNATE
TO HAVE A PARTNER THAT IS THIS CARING.”
— Salesforce Inc.
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Are you benchmarking against relevant peers?
Specialized compensation data for Fortune 500 & large multinational companies
Overview

Functional compensation surveys

Empsight’s compensation surveys enable large Fortune 500 and
multinational companies to benchmark their critical functional areas
against other relevant peers. Our surveys cover key corporate
functional areas, with an emphasis on new and emerging roles. Our
survey participation tools are streamlined and designed for ease of
use. We rely on input and feedback from our Survey Advisory Group
comprised of industry leaders to keep our surveys competitive and
on-point.

• Executive

Benefits

• Human Resources

• The “Go To” survey(s) to capture emerging, hard to find
Hot Jobs data.

• Operations, Supply Chain & Logistics

• Law Department (New Global Reporting)
• Finance & Compliance
• Digital Marketing / Marketing / Sales
• Information Technology & Security
• Government Relations & Corporate Communications
• Executive Administrative Support

• Hot Jobs

• Free policies & practices surveys on trending budgets and
compensation issues.

The Works package
All our major functional surveys - large peers - one price
Empsight’s complete compensation survey package covering key
functional areas including: Executive, Law, Government Relations,
Corporate Communications, Digital Marketing, Finance, Accounting,
Compliance, Audit, Risk, HR, IT, Security, Executive Administrative
Support, Operations, Supply Chain & Logistics, and Hot Jobs.

• Stand alone job descriptions which easily integrate into
contemporary market pricing systems.
• Competency based level matching guides to simplify and
standardize the matching process.

Industry compensation surveys

Learn about participating in our 2020 Surveys
at https://www.empsight.com

• U.S. Card & Payments
• NYC Medical Center
• Texas Medical Center

Survey Effective Date: March 1, 2020
New Participant Deadline: Please Call Us
Results: Fall 2020

• Insurance Supplement

Participate in our FREE 2020 Policies,
Practices & Merit Survey at
https://www.empsight.com/practices

Use coupon code NEW20 for a 25%
new participant survey discount.

Empsight International, LLC | 222 Broadway, Suite 1837 | New York, NY 10038
+1 212 683-7745 | www.empsight.com | surveys@empsight.com
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Inspire and motivate your employees
by providing an engaging Total Rewards
solution that truly drives retention,

360° Employee Rewards
provides a year-round, in-depth,
consolidated view of total rewards
available to your employees.

engagement, and productivity
Expect a modern Total Rewards Solution that exhibits transparency and
provides a year-round, in-depth, and consolidated view of total rewards
that are provided to your number one asset, your employees. Our advanced
technology integrates with benefit carriers, third party administrators, and
eliminates the administrative burden of data gathering and ensure employees
and stakeholders experience the best-in-class self-service solution.
For a full list of our
FEATURES and to learn
more about EPI-USE please
visit www.epiuse.com

EPI-USE America, 2002 Summit Blvd, #825 Atlanta, Georgia 30319, - +1-877-403-6326,
totalrewards@epiuse.com, epiuse.com

360° Employee Rewards provides a year-round,
in-depth, consolidated view of total rewards available
to your employees.
EPI-USE is part of groupelephant.com, which employs more than 3,000 people in 32 countries.
Best known as the world’s largest and most experienced independent HR/Payroll specialist,
designing, building and implementing Cloud-based, hybrid and on-premises HR/Payroll systems
for large, complex multinational corporations. Our focus continues to be on what our customers
need and how they will benefit from a comprehensive, integrated technology solution. EPI-USE’s
experience spans over 2,500 global HCM and Finance implementations where our team has lead
and/or supported complex solutions.
Groupelephant.com has an unconventional approach to philanthropic activity. Rather than
implementing a traditional Corporate Social Responsibility program and simply donating funds
to charities, in ‘Beyond Corporate Purpose’ it has a hybrid business model that provides it with
a professional, institutionalized delivery capability in the area of nonprofit activity and impact
investment. Primary focus areas are the preservation of at-risk Elephants and Rhinos.
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Rewards and Recognition Made Easy

Create a culture people want to
be part of with Fond’s rewards
and recognition platform.
Fond is a global SaaS platform that seamlessly
consolidates employee rewards and recognition
processes into one easy-to-use solution. With
Fond, employees and managers can recognize
each other, redeem rewards, access exclusive corporate
discounts, and measure success so HR departments spend less
time managing programs and more time driving results.

Why Fond?

• Ease-of-Use. Fond’s easy-to-use and seamless platform
enables all employees to quickly redeem corporate perks
and rewards and send recognitions.
• Customization. Customize your Fond experience by
creating unique recognition occasions and meaningful
rewards tailored to your company.
• Choice. With Fond’s inventory of thousands of items,
experiences, and rewards, your employees have the power
to choose exactly what they want.
• Visibility. Review in-depth reporting on rewards and perks
redemptions, adoption rates, and much more to monitor
the success of your program.
• Transparency. Fond has no item
markups or additional fees, no
Contact
point breakage, and no hidden
Fond
fees. With Fond, you get exactly
201 Mission St
Suite 280
what you pay for.

Our Services

• Social Recognition. Create a culture of recognition at
your company by publicly acknowledging others for their
milestones and accomplishments.
• Service Awards. Easily build custom service award
catalogs for your employees, track work anniversaries,
offer plaques and trophies, and more.
• Performance Analytics. Get the data you need and track
your program performance, usage, redemption history,
popular perks and rewards, and more.
• Corporate Discounts. Access pre-negotiated corporate
perks, like discounts on entertainment, fitness, and travel,
with no additional effort for your company.

Fond is headquartered in San
Francisco, California and Portland,
Oregon. Learn more at www.fond.co.
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Together, we beneﬁt better.
Health-E Commerce helps
employees get the most out of
tax-free health and wellness
beneﬁts.
Since 2010, our portfolio of four brands has
led the direct-to-consumer e-commerce
market for tax-free health and wellness
beneﬁts, helping over 70 million Americans
beneﬁt better through 100% eligible
product selection and easy-to-understand
educational resources.

Wellness rewards made easy.

Everything flex spending.

The ﬁrst e-commerce site dedicated to making
it easier for employees to shop for qualiﬁed
health products with wellness rewards points.

It’s both the largest e-commerce destination
for guaranteed FSA-eligible products and an
educational resource that you can actually
understand.

Caring starts with you.
In 2017, Health-E Commerce launched its
private label of qualiﬁed healthcare products,
Caring Mill. With every sale of a Caring Mill
product, a portion of the proceeds is donated
to Children's Health Fund.

Health saving, simpliﬁed.
Maximize employees long-term health savings
and help ease the ﬁnancial burden of medical
needs should they arise with the largest
selection of HSA-eligible products.

As consumer advocates for the eligibility of
important new categories within the
IRS-approved list medical expenses, and
leaders of a committee of industry experts to
promote the important national conversation
around product safety and authenticity, we
believe in untangling and organizing the health
and wellness beneﬁts marketplace for you and
your employees.
Health-E Commerce
FSAstore.com, Inc.
240 West 37th Street, 6th floor
New York, NY 10018
(888) 372-1450
info@fsastore.com
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Jane Danielson
Congratulations! :)
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If you’re looking for a better way to
manage your job descriptions, then look
no further than the Xpert, JDXpert!
Your job descriptions deserve
better, and so do you
So, you’ve tried documents and emails,
shared drives, and maybe even online job
description builders but nothing lets you
manage your job descriptions as you
envision. These options are tedious,
elementary, ineffective and leave you
frustrated and wanting more. JDXpert
is a web-based solution that allows you
to bring structure and efficiencies to the
way you construct, manage, and store
job information. With a robust feature
set and flexible platform, JDXpert
has elevated itself as a leader in job
description management and offers its
customers an unparalleled solution that
has helped numerous customers take
control of their job descriptions.

• Advanced Editing Features:
Features like side-by-side
viewing, job comparison
highlighting, similarity scoring,
matrix explorer and content
cascading makes editing your job
descriptions a breeze.
• Archives: Access a history of all
changes to a job description over
time on an element-by-element
basis, including when the item was
changed and who changed it.

JDXPERT APPS

JDXpert also offers a collection of Apps
that enable constructive conversations
between HR, managers and employees.
Communicate goals, expectations, and confirm understanding
of important company policies in a secure, organized and
flexible web-based application. JDXpert currently supports
six (6) distinct Apps that can be utilized in combination with
our job description management solution, in unison, or in
some cases, stand on their own and includes: Performance
Reviews, Check-ins, Manager Attestations, Compensation
Statements, Personnel Action Forms, and Job Description
Acknowledgements.

HIGHLIGHTED FEATURES

• Content: With JDXpert, you’ll have
access to the most extensive library of job information
including a curated sample library, crowd-sourced titles
from our opt-in clients, AI-processed job posting from the
web, and O*Net occupation.
• Collaboration: Easily and securely collaborate with
stakeholders while maintaining oversight of the process.
• Integration: Interface your jobs data with most recruitment,
performance management, compensation planning, and
HRMS systems including Workday, PayScale, iCIMS, SAP,
PeopleSoft, Oracle, and more.
• Accessibility: Store your job descriptions in a safe
environment and grant access to users of your choosing.
Also, easily create different versions of a job description or
hide sensitive information from certain users.
• Configurable Templates: Job description formatting (entry
form and print outputs) is delivered with our best practice
design but can be configured to meet your specific needs.
Role-based security defines each user’s access and editing
rights for each element of the job description.

If you’re tired of ill-equipped
methods of managing
your job descriptions and
employee conversations, then
contact us today!
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Workplace Lactation Experts

The Boom! Babies, breastfeeding,
and your business
Nobody knows what the workplace will look like in the
coming months, but one thing is certain: employees
will be having babies, wanting to breastfeed, and
dealing with the challenges of balancing work and
their new lives.
At Limerick, our Workplace Lactation Programs have
been helping HR and Work Life Benefits professionals
deal with these issues for over 25 years. In this time of
uncertainty, our fully customizable and individualized
partnerships are specifically designed to help you
recruit and retain top talent in any industry.

Lactation Support
Milk Shipping
ComforTouch Breast Pumps
Parent Coaching
Corporate Compliance
Tela Consulting
Workplace Lactation Experts

Contact
Limerick Inc.
2150 North Glenoaks Blvd
Burbank, CA 91504
+1 818-566-3060
Info@Limerickinc.com
LimerickInc.com

VISIT OUR BOOTH
Search Limerick Inc.
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You want to help your employees
return to the workplace safely.
We can help you get them there.
A commute management platform
that scales with organizations as
their policies and programs evolve.
Luum’s software unifies benefits administration,
parking management, and mobility options for
large employers.
We know, on average, Americans spent 54 minutes
each day commuting—adding up to an astounding 9
days spent traveling to and from work last year! This is
taxing mentally, emotionally, and financially. For many
employees, it directly correlates to productivity and
job performance.
We also know that 1 out of every 4 employees have
left a job because of their commute—and 3 out of
4 consider the commute when choosing their next
opportunity. For leading organizations—focused
on bringing in and retaining top talent—commuter
benefits are, now, a vital piece of that process.
With the onset of COVID and our migration back
on to campuses and into offices, the commute has
become even more unpredictable for many. This
presents both a challenge—and an opportunity—for
employers. It is a moment to carefully consider the connection
between home and work by offering employees commuter
benefits that are safe, equitable and driven by technology.
From employee communications to employer subsidies
and parking changes to biking rewards, Luum allows you to
easily adapt your commuter policies to the quickly changing
landscape. Organization’s have responded to our current
disruption by refreshing work from home policies— and it’s
critical that your commuter benefits deliver the same degree of
flexibility. With Luum you are able to:
• Ensure employees are up-to-date with your latest commute
policies with targeted emails to commuters and push
mobile notifications through the app
• Use the Luum Commuter Card to help your employees
save money by using pretax dollars to pay for transit and
parking. We’ve designed our platform to be modern and
intuitive, making it simple for employees to access and use
their benefits.

• To accommodate an influx of new drivers, use Luum
parking applications, assignments and reservations to
process registrations, track vehicles, and charge for
parking. If demand outstrips supply, manage your parking
waitlist within Luum.
• Keep employees connected and engaged by planning,
promoting and rewarding the safest, most sustainable
commute options in your city—like biking! Luum integrates
with Strava, MapMyFitness, access-controlled bike
rooms, and Dero RFID tags to make it easy to track and
incentivize bike commutes.
Luum is your proactive partner
during this moment of disruption—
and we’ll be your partner well
beyond. Let’s get there, together.
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The most powerful partnership
in compensation gives you the full
spectrum of insight.

Combining Main Data Group’s in-depth
proxy data and Pearl Meyer’s deep
and industry-leading survey data
Main Data Group’s In-Depth Proxy Data and Analysis

Main Data Group provides executive compensation
benchmarking and corporate governance analytics in an
affordable, easy-to-use web-based service. Its mission is
to empower executive compensation professionals with
comprehensive total rewards and governance information.
Main Data Group offers an extensive suite of proxy reports,
analysis, and online tools that give a holistic look at executive
and board pay programs and trends.

With more than 30 years of combined experience, the Main
Data Group and Pearl Meyer partnership is uniquely positioned
to provide the breadth and depth of pay data you need to make
the right compensation decisions for your organization.

Pearl Meyer’s Comprehensive and Unique Salary Surveys

Pearl Meyer’s unique portfolio of compensation and salary
surveys provides a robust data resource that can help establish
and manage your employee pay philosophy and reward
strategy. Separately, each salary survey provides the most
comprehensive perspective on total compensation for the
broadest groups of positions available and combined, the
surveys paint a complete picture of total compensation.

Stop by the virtual Main Data Group booth to learn more
about how we can help hone your true total rewards strategy
through a unique and thoughtful combination of salary survey
insight and proxy data.

Why You Need Both Proxy and Survey Data

There are a multitude of reasons compensation professionals
need a strong provider of both proxy and survey data:
executive recruiting, job matching for CEOs and their direct
reports, industry peer comparisons, salary structure analysis,
high-performer salary progression, and many others.
Combining proxy and survey data sources gives you the most
comprehensive picture of peer pay practices for the c-suite,
direct reports, and layers below.

Contact
Main Data Group
93 Worcester St. Suite 100
Wellesley, MA 02481
408-776-1000
www.maindatagroup.com
Main Data Group:
info@maindatagroup.com
Pearl Meyer Salary Surveys:
survey@pearlmeyer.com
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A Clear Course to a More
Secure Financial Future

MassMutual continues to offer new
springboards for you and your employees
to achieve financial wellness.

Our financial strength ratings are among the highest of any
company in any industry¹:
• A.M. Best: A++ (Superior, top category of 15)
• Fitch: AA+ (Very Strong, second category of 21)
• Moody’s Investor Service: Aa3 (High Quality, fourth
category of 21)
• Standard & Poor’s: AA (Very Strong, second category of 20)

At MassMutual, we believe that financial wellness is in
everyone’s best interest. When employees have a financial
game plan for meeting the financial challenges ahead, they’re
more focused and productive. They’re also more likely to retire
on time — which can be good news for your organization’s
bottom line. That’s why we continue to build new springboards
for you and your employees to achieve financial wellness –
all-backed by our enduring financial strength and unrelenting
commitment to mutuality.

Our Commitment to Mutuality

Living mutual has always been at the core of our human
existence, and it’s the principle that’s guided us since our
founding in 1851. In the spirit of living mutual, our employees
are champions of the idea that we all are stronger and better
through the support for one another. We value people for who
they are, how they think, and what they bring to the table – in
turn making us a stronger, more innovative company.

Comprehensive Solutions

Interested in learning how MassMutual can help you raise
the tide for you and your employees? Visit us at workplace.
massmutual.com.

We offer a variety of financial solutions — from a full spectrum
of employer retirement plan services across a broad range of
markets, to insurance products like Group Whole Life Insurance,
Group Universal Life Insurance, Group Critical Illness Insurance,
Group Accident insurance, and Executive Benefits including
Executive Group Life Insurance and Executive Disability
Income Insurance.

¹ Financial strength ratings are as of May 1, 2020. Ratings are for Massachusetts Mutual
Life Insurance Company (MassMutual) (Springfield, MA 01111-0001) and its subsidiaries,
C.M. Life Insurance Co. and MML Bay State Life Insurance Co. (Enfield, CT 06082).
Ratings are subject to change.

Engagement Made Simple

We get the importance of employee enrollment and
participation. We provide customized marketing messages
and materials designed for each life stage and the financial
needs of employees.

Contact
MassMutual
100 Bright Meadow Blvd.
Enfield, CT 06082
1-855-877-6161
WorksiteSalesSupport@MassMutual.com
workplace.massmutual.com

Financial Strength

With nearly 170 years in the insurance industry, we have a long
history of remaining strong during changing market conditions.
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Culture Cloud™

Help people thrive at work.
As the world leader in employee
recognition, we support thriving
workplace cultures at these valued
clients and over 1100 more:

Culture Cloud Technology
Culture Cloud Technology gives you a modular
suite of integrated tools for recognition, service
awards, wellbeing, one-to-ones, and celebratory
events. Together, these tools deliver the world’s
best variety of positive day-to-day employee
experiences that fuel a world-class workplace
environment. Learn more.

“96% of organizations surveyed
say O.C. Tanner’s technology is
better than its competitors.”

13.5 million users
180+ countries
98% client retention
96% of clients recommend O.C. Tanner
93% see ROI in the first year

–Techvalidate.com

Culture Cloud Services
Culture Cloud services—including solution
design, culture consulting, training, speaking,
assessment, custom award design and
manufacturing, and communication
design—work together to help you achieve
measureable impact and a return beyond
investment. Learn more.

Culture by Design
Our proprietary Culture by Design approach
helps clients get intentional about creating a
workplace people love; one where people feel
valued, bring their best, and want to stay.
Culture by Design lives inside everything we do
to help us craft employee experiences that
impact culture, build connections, and deliver
sustainable results. Learn more.

How high can your organization go with
Culture Cloud? Find out at octanner.com.
O.C. Tanner
1930 S State Street Salt Lake City, UT, USA 84115
Contact
(800)453-7490 info@octanner.com
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The only digital compensation
and HR technology with the data
you need – NOW.

Join 25,000+ of your HR and Comp peers
for free and get access to COVID-19 trends.
Staying connected has become more important than ever.
Payfactors stands with you. During the pandemic and beyond,
we’ve opened our Community to all, giving you COVID-19
market data that can’t be found anywhere else.
Top trends from our Community and Peer this month include:

53% of companies offer flexible work time to manage
dependent care while remote

About Payfactors

In addition to the only global community for comp & HR
professionals, Payfactors is a full suite of compensation
tools, helping you:
• Automate salary survey participation
• Overhaul your job descriptions with a built-in library
• Centralize your comp & employee data
• Get instant access to HR-reported data
• Build job-based OR grade-based salary structures
• Monitor COVID-19 trends and data in real-time
• Create dynamic data visualizations

77% of companies plan to offer full-time work-from-home
options after the shutdowns

86% of employers combine job titles or create new jobs
due to COVID-19

Data for newly created jobs including Health Screener
and Contact Tracer

What else is trending? Join the discussion for
free today: payfactors.com/community

Learn more at payfactors.com/demo

“Real-time data and sharing information with peers is unique
and will be invaluable to me and everyone in the future”
- A.T. Kearney, Payfactors Client
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Bring Pay Forward with PayScale
Compensation Software Solutions
Finally! A Compensation Software That
Empowers the Compensation Professional
Thousands of comp pros trust PayScale’s best-in-class
compensation management software to ensure accuracy and
efficiency in their compensation practices, allowing them to
stay ahead of business and pay trends, gain expertise on the
latest improvements in workforce analytics, and establish
themselves as an authority on compensation.

Best-In-Class Comp Management

Easy to manage
• Automated platform that aggregates all your
survey and HRIS data
• Point and click market pricing
• Simple survey management and participation
• Survey loading from over 250 different survey publishers
• Constant innovation to deliver quicker, accurate results
• Pre-configured survey participation templates
• Export data

The Data You Need

• PayScale Company Sourced Data gives you access to a
large, easy-to-access, employer-sourced data set, with no
survey participation required
• PayScale Crowdsourced Data helps fill data gaps,
so you can accurately price hot jobs in competitive
markets (optional)
• PayScale’s surveys are updated quarterly with in-product
releases automatically added to the Survey Library

Support And Services

Unrivaled Core Services
• Tools to get you started
• Unparalleled engagement with peers and product experts
• Training on demand
• Dedicated Client Success Manager
• Services packages tailored to meet your needs

Powerful Analytics

Get out of spreadsheets and do the true work of compensation,
from crafting your comp strategy to managing your pay brand
to training your managers on how to talk about pay with
their employees.

• Sophisticated integration with Tableau allows you to
harness the power of your data and build dynamic data
visualizations and dashboards
• Research ‘what if’ and ‘what about’ salary modeling
• Deliver executive reporting in real-time
• Filter groups without losing data integrity

Contact

Risk Management
•
•
•
•

PayScale
1000 1 st Ave South
Seattle, WA 98134
1.888.219.0327
info@payscale.com
payscale.com/hr

Software built with your security and compliance in mind
SOC 2 Type 2 compliant
Secure access to data by region or country
Robust analytic capabilities help you assess risk
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Ready for a compensation management
tool that doesn’t compromise on functionality?


  
Prompt Inc. offers highly configurable
software solutions designed to save
companies time and money, allowing
you and your organization to allocate
resources where you need them the
most.

Top Tier Security

24/7 Support

ƵƚŽŵĂƟŽŶ

Global Ready

ŽŶĮŐƵƌĂďůĞ

ŽŵƉĞƟƟǀĞWƌŝĐŝŶŐ

PromptPayPlanner® is our Global Total
Rewards Planning software solution with
the ﬂexibility to meet the most complex
salary planning requirements.Your managers
will easily view their employees, make pay
decisions within your guidelines, and use
powerful, easy-to-use reporting tools for clear
communication to their staff. Our solution
easily integrates with any HRIS including
SAP SuccessFactors™, Oracle®, Ceridian,
UltiPro®, and Workday®.
Prompt Inc. is an industry innovator with regard
to security, utilizing field-level encryption in the
database, as well as encryption “over the wire”
as your company information travels via the
internet or your own internal network.

Contact
Prompt Inc.
P.O. Box 420
Lebanon, NH 03766
1-866-651-8710
info@promptinc.com
www.promptinc.com

Additional modules include PromptPerformance®,
Total Reward Compensation Statements, and
Multiple Languages.
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The leading resource for compensation data, software,
Salary.com—Your All-in-One
Compensation Destination
Our co
“Salary.comʼs compensation software
has allowed our organization to create
a “one-stop shop” for compensation
management. The software has
greatly reduced the amount of time
we spend on survey management
and increased the amount of time
we can spend providing strategic
direction to the business. Having
access to Salary.comʼs survey data…
has allowed us to fill in matchrelated gaps in our other surveys.”

“Salary.comʼs compensation software has allowed our organization
to create a “one-stop shop” for compensation management. The
software has greatly reduced the amount of time we spend on survey
management and increased the amount of time we can spend
providing strategic direction to the business.
Having access to Salary.comʼs survey data…has allowed us to fill in
match-related gaps in our other surveys.”

– Shaun D, Senior Compensation Analyst

Com
Emp
tools
struc

Com
Acce
from
intel
100 c

– Shaun D, Senior Compensation Analyst

About Us

For over 20 years, weʼve helped organizations
attract and retain top talent by enabling
smarter pay decisions.

Com
Make
acce
pract

At Salary.com, we offer compensation
data, software, and consulting services
designed to help HR and compensation
professionals streamline their processes,
tackle tough challenges, and achieve their
compensation goals.

Our Compensation Solutions:

Com
Stay
HR-re
and p
searc

About us

• CompAnalyst Market Data. Stay competitive by leveraging
• CompAnalyst Executive. Make executive pay research fast
over 20 years, weʼve
helped by
organizations
attract data
and for
retain
toppublic
talent
the most precise source of HR-reported pay dataFor
in the
and efficient
instantly accessing
all US
by enabling smarter pay decisions.
market. Quickly match, scope, and price jobs using our
companies, compare pay practices, and support executive
new job taxonomy, universal search, and three-step
pay strategies
with ease.
At Salary.com, we oﬀer
compensation
data, software, and consulting
pricing process.
Description
Management. professionals
Simplify the creation,
services designed• toJob
help
HR and compensation
streamline
their processes, tackle
tough challenges,
and achieve
their
• CompAnalyst Enterprise. Empower your compensation
collaboration,
and approval
process of
job compensation
descriptions
goals.
team to work effectively with tools for market pricing,
to help ensure that the best individuals with the right
survey management, salary structures, reporting &
background and skill-sets are matched to the appropriate
analytics, and more!
roles within the organization.
• Compdata & IPAS Surveys. Access hyper-local, industry• Consulting. Experts deliver
Interested in findingdata-driven
out how any
of Salary.comʼs solutions can help you
specific survey intelligence from your peers or connect
recommendations
make compensation decisions with confidence?
Contact
your global teams to the pricing intelligence they need to
backed by 50 years of
Salary.com
recruit and retain talent in over 100 countries.
combined total rewards
610 Lincoln St. North
consulting experience.
Suite #200

Contact us today!

Interested in how Salary.comʼs solutions can help you make compensation decisions with confidence?
Contact us today!
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The World is Unpredictable. We Aren’t.

You can always count on our
expertise to help you and your
people succeed together.
At Segal, our mission is to provide trusted advice that
improves lives. It’s more than just a slogan. It’s the
animating force for our business.
Our clients employ people who put up new
construction, teach our children in elementary
schools, colleges and universities, fight fires, legislate
at the state capital or city hall, create the latest
technologies in Silicon Valley and perform countless
other jobs. We’re a privately-owned benefits, human
capital, communications, technology, insurance
brokerage and investment consulting firm with more
than 1,000 employees throughout the U.S. and Canada. Segal,
Segal Marco Advisors and Segal Benz are all members of
the Segal family.

Contact
Segal
333 W. 34th Street
New York, NY 10001
1(212) 251-5000
cbabiak@segalco.com
www.segalco.com
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Pay Equity is the Most Meaningful
Commitment Business Leaders Can
Make to Support Equality for All.

Being committed to pay equity has never been more critical.
In the face of relentless change in the world. Syndio offers realtime pay equity analysis software that enables rapid, dynamic
analysis of your company’s practices providing HR leaders with
the tools to enable lasting equal pay.

Getting pay equity right will help your company:

• Reduce legal risk
• Analyze the impact of workforce reductions to
eliminate adverse impact
• Improve retention and employee engagement
• Provide measurable accountability for commitments
to economic equality

Trusted By:

Discover the Power of PayEQ technology

PayEQ’s best-in-class software helps companies quickly
analyze and resolve pay equity issues, empowering them to
do the right thing while doing what’s best for their business.

Analyze

This powerful software uses proven methodologies like
multivariate regression research, median tests and cohort
analysis, so you can track your results and make datadriven decisions.

Resolve

PayEQ can quickly identify underlying policies or behaviors that
can cause disparities, and suggest remediation tactics that lead
to sustainable pay equity solutions.

Contact
Syndio
321 3rd Ave S. Ste 205
Seattle WA 98104
info@synd.io
855.579.6346
synd.io

Monitor

With an easy-to-use interface, you can conduct ongoing
analyses to react to data in real time, all shored up by expert
service and support.
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TD Ameritrade

Equity360

TM

Equity plan solutions that can actually
make your life easier.
TD Ameritrade Equity360 raises the bar.
Make equity compensation easier than ever.
Personalized, one-on-one support. Award-winning education. Empowering
technology. Zero commissions for online trades.* That’s Equity360.
Contact
TD Ameritrade Equity360
+ 1 800-811-9650
www.tdameritrade.com/equity360

*Applies to U.S. exchange-listed stocks, ETFs, and options. A $0.65 per contract fee applies for option trades.
All investments involve risks, including the loss of principal invested. Past performance of a security does not guarantee
future results or success.
�������it�������n������������������������������it�����i����t����������oint���o�n�������������it���������o�p�n����n����
and The Toronto-Dominion Bank.
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Empower your workforce
Help your employees take control of their finances
Driving change where it matters
UBS Financial Wellness can help your employees
build healthy financial habits so they can improve
one or more aspects of their relationship with their
money and take control of their financial future.

Advice to address all needs
– Coverage of topics at all levels of complexity,
from budgeting and paying down debt or
building wealth and saving for retirement
to managing investments and caring for
their legacy
– Unbiased guidance from salary-based UBS
Financial Coaches

Working together, we can support:
Access to
human and
digital
resources

Employees
at every
career level

Any stage
of the
employee
financial
journey

Simple and engaging experience
– Financial wellness assessment so employees
and their coach can identify the area(s) that
require the most attention
– Ongoing interaction with employees is
available via e-mails, seminars, webinars,
on-site and phone 1:1s

How we help
We work on getting your employees access
to a UBS Financial Coach who can help them
optimize their finances and get personalized
education and guidance.

Why UBS
– Human approach combined with digital
resources
– UBS Financial Coaches that provide
unbiased guidance
– Tailored program to meet your employees’
particular needs
– Quarterly reporting at an aggregate level to
track employee engagement and progress
– Part of UBS Group Ag, the world's largest
wealth management firm, with a 150 year
history of helping people pursue financial
goals big and small

Comprehensive approach
– Access to human and digital education and
coaching to appeal to individual preferences
– Financial planning based approach to help
employees stay focused on their unique goals
– Recurring check-ins to establish
accountability, review progress and make
updates where needed

Contact us to get started E-mail: UBSCorporateServices@ubs.com
As a firm providing wealth management services to clients, UBS Financial Services Inc. offers investment advisory services in its capacity as an SECregistered investment adviser and brokerage services in its capacity as an SEC-registered broker-dealer. Investment advisory services and brokerage
services are separate and distinct, differ in material ways and are governed by different laws and separate arrangements. It is important that clients
understand the ways in which we conduct business, that they carefully read the agreements and disclosures that we provide to them about the
products or services we offer. For more information, please review the PDF document at ubs.com/workingwithus.
© UBS 2020. The key symbol and UBS are among the registered and unregistered trademarks of UBS. All rights reserved. UBS Financial Services Inc.
is a subsidiary of UBS Group AG. Member FINRA. Member SIPC. 2020-253253
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Lift people.
Drive performance.
Why more and more companies are
investing in human connection, right now.
In a matter of weeks, the COVID-19 pandemic radically
transformed our work and personal lives. Traditional
incentives such as annual bonuses are no longer enough to
keep employees inspired. To boost engagement, organizations
need a year-round rewards strategy that will help create
long-term emotional connections with their employees.
How Social Recognition® effects results:
• 32% more likely to perform at a higher level
• 2X more likely to trust leadership and be less stressed
• 73% more likely to offer more discretionary effort

ABOUT US
Workhuman® helps forward-thinking companies energize their cultures,
unlock their employees’ passion and potential, and unite their workforce
around a shared purpose. As the world’s fastest-growing social recognition
and continuous performance management platform, our mission is to
lead the movement to celebrate the power of humanity in the workplace
through gratitude and peer-to-peer recognition. Workhuman® Cloud, a suite
of human applications, uncovers provocative workplace data and human
insights, delivering tangible results powered by our core belief–that the more
motivated and valued employees are, the more they can perform the best
work of their lives.

workhuman.com
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